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Worksheet 7. SAFAR Alliance Assessment

Use ratings outlined on the next page

	Current (C) and Desired (D) Levels of Integration

Date: 
	Group 1
	Group 2
	Group 3
	Group 4
	Group 5
	Group 6
	Group 7

	
	C
	D
	C
	D
	C
	D
	C
	D
	C
	D
	C
	D
	C
	D
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	Average Current (C) Level Across Alliance: 


	Average Desired (D) Level Across Alliance: 
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